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U.S. Air Force Reserve SNAPSHOT

A summary of facts and figures about America’s Air Force Reserve. Jan - Mar 2006

What We Believe ...
Vision: Citizen Airmen fully engaged in Global Vigilance, Reach and Power
Mission: To provide Citizen Airmen to defend the United States and protect its interests through

Aerospace Power

Core Values: Integrity First, Service Before Self and Excellence in All We Do

Core Competencies: Developing Citizen Airmen, Technology-to-Warfighting and Integrating Operations
Distinctive Capabilities: Air and Space Superiority, Global Attack, Rapid Global Mobility, Precision
Engagement, Information Superiority, Agile Combat Support

AF Reserve Basics

Established: April 14, 1948

Designated MAJCOM (AFRC): February 17, 1997
Selected Reserve Strength: 74,000

Budget: 3.9B

Key Leaders

o AF Secretary: Michael W. Wynne

e AF Undersecretary: Dr. Ronald M. Sega

e AF Chief of Staff: Gen. T. Michael Moseley

e AF Vice Chief of Staff: Gen. John D.W. Corley

one space group with nine space associated units and 620

mission support units
Assigned Aircraft: 360 PAA

Air Force Reserve Demographics

Totals (Authorized): Average Age:
e Traditional: 58,764 e Officers: 42 years
¢ ARTs: 9,943 e Enlisted: 36 years
e IMA: 12,946 AF Ethnicity (%)
e AGR: 2,290 e Caucasian: 71%
e Civilian: 4,217 e Black: 16%
Average Total Service: e Hispanic: 6%
e Officers: 18 years e Asian: 2%
e Enlisted: 14 years e Other: 5%
Budget
e Total FY06 Budget: $3,909.5B
e Ops and Maintenance: $2,475.5B
e Military Personnel: $1,285.7B
e MILCON: $91.1M
e Procurement: $57.2M

AF Reserve Facility Current Footprint

Locations: 73

5 Air Reserve Bases

6 Air Reserve Stations

2 Navy Tenant Locations

2 ANG Tenant Locations
48 AF Tenant Locations

10 Miscellaneous Locations

Facilities: 3,084 (1309 Buildings)

e 12.9M Square Feet
e Average age 30.4 years

Force Reserve Command:
Lt. Gen. John A. Bradley
e AFRC Command Chief: CMSgt Jackson A. Winsett

Commissioning Sources (%): Percent Married:

¢ AFROTC: 31% e Officers: 76%
¢ OTS: 19% e Enlisted: 56%
e Academy: 12% Gender:

e *Other: 38% e Male: 7%

e Female: 23%

*Includes but not limited to: Academy of Military Sciences, Health Professions
Scholarship Program, Air National Guard, Engineer Student Officers

Reserve Mission Contribution

Personnel Recovery: 23% Tanker: 23%
Theater Airlift: 21%  Strategic Airlift: 45%

Bomber: 8% Fighter: 5%

Space: 12% AWACS: 11%
SOF: 10% **Training: 14%
UAV: 5% Intel: 19%
AE: 67%  AOC: 15%

*Flight Inspection Program: 100%

**Training reflects T-1, T-6, T-37, AT-38 and T-38s aircraft. Percentages
reflect the number of sorties Reserve crews flew in the past year.

*Flight Inspection Program percentages refer to the 1% Aviation Standards
Flight at Will Rogers AF, OK City. FAA owns the mission and the Reserve
provides only the AF contribution to the mission.

AFRC Retention Rates (Percent)

FY99 FY00 FYO1l FY02 FY03 FY04 FY05
Officer 91.5 920 92.1 94.0 887 923 918
Enlisted 87.8 879 885 928 855 844 88.0
Overall 88.6 888 89.3 93.0 862 893 89.0



http://www.af.mil/library/biographies/bio.asp?bioID=7919
http://www.af.mil/bios/bio.asp?bioID=7901
http://www.af.mil/bios/bio.asp?bioID=6545
http://www.af.mil/bios/bio.asp?bioID=5080
http://www.af.mil/bios/bio.asp?bioID=4767
http://www.afrc.af.mil/bios/Winsett.htm

Air Force Reserve Vision
-Lt Gen John Bradley

As we move into 20086, it is clear that we need to remain
adaptable and innovative as we reconcile the significant
manpower reductions, budget constraints and considerable
force structure changes that lie ahead. We are being
challenged with tough choices as bases and wings close or
reorganize, but I'm confident we will emerge more efficient
and capable than ever. A key part of our decision-making
strategy is to ensure everyone has a clear vision for the
future of the Air Force Reserve.

Our mission in this rapidly changing environment is to
provide the world’s best mutual support to the Air Force
and our joint partners. To this end, we are introducing the
Air Force Reserve Vision with a focus on the wingman
concept. You can expect to hear more about the Vision
and our future goals following the Senior Leaders
Conference in February. Being a good wingman is not an
easy job! We will maintain the highest levels of combat
readiness and be prepared to not only maintain good
formation, but also take the lead as necessary. We must
anticipate evolving requirements and quickly adapt to meet
those demands. The best wingmen look for optimal ways
to employ our force and advocate processes and
improvements that make everyone more effective. We are
diligent and always alert, ready to warn others of
impending peril. Great wingmen are never expected to
blindly follow or be viewed as the “B-team”. Our role is not
to be #2 but to be the steadfast wingman, efficiently
delivering highly experienced personnel, modern
equipment and incomparable combat capability to
combatant commanders.

The Vision, along with the documents and associated
products, is intended to help everyone in the Air Force
Reserve make cohesive decisions that focus our resources
on our highest priorities while maintaining the key
attributes that ensure our component’s continued success.
| ask for your complete support as we work together to
build a stronger, more agile Air Force. As you continue to
seek innovative ways to be more effective and responsive
wingmen, | am confident our heritage will extend its
acclaim as a vital contributor to the Air Force and the
defense of this nation.

Thank you for your continued support and for your part in
making the Air Force Reserve the Unrivaled Wingman!

Public Affairs Contact Numbers

AF/RE: DSN 225-6168 AFRC: DSN 497-1750 ARPC: DSN 926-6515
COMM (703) 695-6168 COMM (478) 327-1750 COMM (303) 676-6515

22 AF: DSN 625-5467 10 AF: DSN 739-6092 4 AF: DSN 447-4426
COMM (678) 655-5467 COMM (817) 782-6092 COMM (909) 655-4426

Future Total Force to Total Force Integration

Much has happened since the original Future Total Force
effort got off the ground; the BRAC and QDR processes
have had a significant impact on how we are shaping our
force and how we realize our integration goals.

Secretary Wynne recently stated, “The Total Force is now.”
His vision confirms that the Regular Air Force, Air National
Guard and Air Force Reserve are moving together into the
future ... quickly. Integration of all components will

continue to leverage the strengths inherent in each and will
be a critical enabler as we meet current and future threats.

In keeping with the Secretary’s vision, the previous FTF
office is now the “Total Force Integration” directorate. This
name change will in no way alter the mission, functions or
responsibilities. The mission remains to fully leverage the
potential of greater integration of the Regular Air Force, Air
National Guard and Air Force Reserve to help create a
smaller, more efficient and more lethal Air Force. The new
name does more accurately reflect the office’s mission and
recognizes that we are now and have been a Total Force.

The future is now.

AFRC Aircraft Inventory (PAA)

Bomber Fighter/Attack Tanker
Total: 8 Total: 105 Total: 72
B-52 A/OA-10, F-16 KC-135

Strategic / Theatre Airlift
Total: 145
C-5, C-9, C-130E/H, C-130J, C-141, WC-130J, C-17

Special Operation Forces
Total: 12
MC-130E

Personnel Recovery
Total: 18
HC-130N/P, HH-60G

Associate Units

Fighter/Attack Tanker UAV

F-15/F-16 KC-10/KC-135 Predator/Global Hawk
Strategic SOF AWACS

C-5/C-17 MC-130E/P E-3

Training Space AOC

T-1/T-37/AT-38 SBIRS/GPS/DSP/

T-38/T-6 DMSP/SFS

Maintenance Network Operations and Security Center
*Current as of 5 Dec 05
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